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Ðèíîê ïðàö³ Óêðà¿íè â ïåð³îä â³éíè: òðàíñôîðìàö³¿, 
òåíäåíö³¿ òà ñîö³àëüíî–åêîíîì³÷í³ âèêëèêè

Ïðåäìåòîì äîñë³äæåííÿ º òðàíñôîðìàö³éí³ ïðîöåñè, êëþ÷îâ³ òåíäåíö³¿ òà ñîö³àëüíî–åêî-
íîì³÷í³ âèêëèêè, ùî ñôîðìóâàëèñÿ íà ðèíêó ïðàö³ Óêðà¿íè ï³ä âïëèâîì ïîâíîìàñøòàáíî¿ â³éíè, 
âêëþ÷àþ÷è âèìóøåíó ì³ãðàö³þ, äåìîãðàô³÷í³ âòðàòè, ðóéíóâàííÿ ³íôðàñòðóêòóðè òà ïîøóê íîâèõ 
ìîäåëåé çàéíÿòîñò³.

Ìåòîþ ñòàòò³ º ñèñòåìàòèçàö³ÿ ³ñíóþ÷èõ êîíöåïö³é, à òàêîæ ³äåíòèô³êàö³ÿ íîâèõ òåîðåòè÷íèõ 
ðàìîê, ùî äîçâîëÿòü ãëèáøå çðîçóì³òè äèíàì³êó ðèíêó ïðàö³, éîãî òðàíñôîðìàö³¿ òà ðîçðîáèòè 
åôåêòèâí³ ñòðàòåã³¿ ì³í³ì³çàö³¿ íåãàòèâíèõ íàñë³äê³â.

Ìåòîäè äîñë³äæåííÿ. Ó ðîáîò³ âèêîðèñòàí³ ä³àëåêòè÷íèé ìåòîä íàóêîâîãî ï³çíàííÿ, àíàë³ç òà 
ñèíòåç, ñòàòèñòè÷íèé àíàë³ç, ïîð³âíÿëüíèé àíàë³ç, ãðàô³÷íèé ìåòîä.

Ðåçóëüòàòè ðîáîòè. Ó ñòàòò³ äîñë³äæåíî êëþ÷îâ³ òåíäåíö³¿ òðàíñôîðìàö³¿ ðèíêó ïðàö³ Óêðà¿íè, 
ÿêà ç 2014 ðîêó, à îñîáëèâî ç ëþòîãî 2022 ðîêó, ïåðåáóâàº â óìîâàõ ïîâíîìàñøòàáíî¿ â³éñüêîâî¿ 
àãðåñ³¿ òà ñïðè÷èíåíî¿ íåþ ãëèáîêî¿ åêîíîì³÷íî¿ êðèçè. Íàâåäåíî äèíàì³êó ïîêàçíèê³â çàéíÿòîñò³ òà 
áåçðîá³òòÿ, âèÿâëåíî ñòðóêòóðí³ äèñáàëàíñè, ñïðè÷èíåí³ ìàñîâîþ ì³ãðàö³ºþ, ìîá³ë³çàö³ºþ òà ðóé-
íóâàííÿì âèðîáíè÷îãî ïîòåíö³àëó êðà¿íè. Îá´ðóíòîâàíî òðàäèö³éí³ òåîðåòè÷í³ ï³äõîäè äî âèâ÷åííÿ 
çàéíÿòîñò³ íàñåëåííÿ, ùî âèìàãàþòü ñóòòºâî¿ àäàïòàö³¿ òà ïåðåîñìèñëåííÿ, ùîá àäåêâàòíî â³äîáðà-
çèòè íîâ³ ðåàë³¿ òà âèêëèêè. Ïðîàíàë³çîâàíî ñòðóêòóðí³ çì³íè ðèíêó ïðàö³, òåðèòîð³àëüí³ äèñïðîïîðö³¿, 
ñïåöèô³êó áåçðîá³òòÿ â óìîâàõ â³éíè, à òàêîæ ìåõàí³çìè àäàïòàö³¿ åêîíîì³÷íèõ ñóá’ºêò³â äî êðèçîâèõ 
óìîâ. Âèçíà÷åíî îñíîâí³ âèêëèêè çàéíÿòîñò³ íàñåëåííÿ òà îêðåñëåíî íàïðÿìè äåðæàâíî¿ ïîë³òèêè 
äëÿ ñòàá³ë³çàö³¿ ñèòóàö³¿ íà ðèíêó ïðàö³ Óêðà¿íè. Îá´ðóíòîâàíî íåîáõ³äí³ñòü ìîäåðí³çàö³¿ ï³äõîä³â äî 
ðåãóëþâàííÿ çàéíÿòîñò³ â êîíòåêñò³ ï³ñëÿâîºííîãî â³äíîâëåííÿ êðà¿íè. Îá´ðóíòîâàíî íåîáõ³äí³ñòü 
àäàïòàö³¿ òðàäèö³éíèõ òåîðåòè÷íèõ ï³äõîä³â òà çàïðîïîíîâàíî ñòðàòåã³÷í³ íàïðÿìêè äåðæàâíî¿ ïîë³-
òèêè çàéíÿòîñò³, îð³ºíòîâàí³ íà çáåðåæåííÿ ëþäñüêîãî êàï³òàëó, ï³äòðèìêó ðåëîêîâàíîãî á³çíåñó òà 
åôåêòèâíó ðå³íòåãðàö³þ âåòåðàí³â òà âíóòð³øíüî ïåðåì³ùåíèõ îñ³á (ÂÏÎ).

Ãàëóçü çàñòîñóâàííÿ. Äåðæàâíå óïðàâë³ííÿ, á³çíåñ òà HR–ìåíåäæìåíò.

Âèñíîâêè. Â³éíà çóìîâèëà ìàñøòàáí³ ñòðóêòóðí³ çì³íè íà ðèíêó ïðàö³ Óêðà¿íè, ùî ïðîÿâëÿþòü-
ñÿ ÿê ó ñòðóêòóðíèõ çì³íàõ, òàê ³ ó çì³íàõ ïðîôåñ³éíî¿ îð³ºíòàö³¿ íàñåëåííÿ. Îñíîâíèìè âèêëèêàìè 
º äåô³öèò êâàë³ô³êîâàíî¿ ðîáî÷î¿ ñèëè, áåçðîá³òòÿ òà ñîö³àëüíà íàïðóãà. Îäíî÷àñíî ñïîñòåð³ãà-
þòüñÿ íîâ³ òåíäåíö³¿, ÿê³ ñâ³ä÷àòü ïðî àäàïòàö³þ ðèíêó ïðàö³ äî óìîâ â³éíè: çðîñòàííÿ ïîïèòó íà 
ïåâí³ ïðîôåñ³¿, ðîçâèòîê äèñòàíö³éíî¿ òà ãíó÷êî¿ çàéíÿòîñò³, àêòèâ³çàö³ÿ ïðîãðàì ïåðåêâàë³ô³êà-
ö³¿. Ñèñòåìíèé àíàë³ç çàçíà÷åíèõ òðàíñôîðìàö³é ó ïîºäíàíí³ ç àêòèâíîþ äåðæàâíîþ ïîë³òèêîþ ó 
ñôåð³ çàéíÿòîñò³ òà ñîö³àëüíîãî çàõèñòó ìîæå çàáåçïå÷èòè ñò³éê³ñòü ðèíêó ïðàö³ é ñïðèÿòè åêî-
íîì³÷íîìó â³äíîâëåííþ ï³ñëÿ çàâåðøåííÿ âîºííèõ ä³é. Äëÿ ðåçóëüòàòèâíîãî â³äíîâëåííÿ ðèíêó 
ïðàö³ âàãîìèì ÷èííèêîì º ïîäîëàííÿ ðîçðèâó ì³æ íàÿâíèìè òà çàòðåáóâàíèìè êîìïåòåíö³ÿìè 
íàñåëåííÿ ç îäíî÷àñíèì ðîçâ’ÿçàííÿì ïðîáëåìè íåñòà÷³ êâàë³ô³êîâàíèõ êàäð³â.

Êëþ÷îâ³ ñëîâà: çàéíÿò³ñòü íàñåëåííÿ, ðèíîê ïðàö³, âîºííèé ñòàí, åêîíîì³÷íà êðèçà, áåçðîá³òòÿ.
OLENA KRASNYAK 

VICTOR HARBAR 

Ukrainian labor market during the war: transformations, 
trends and socio–economic challenges

The subject of the research the study is the transformation processes, key trends and socio–
economic challenges that have formed in the labor market of Ukraine under the influence of a full–scale 
war, including forced migration, demographic losses, destruction of infrastructure and the search for 
new employment models. 
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Ïîñòàíîâêà ïðîáëåìè. Ðèíîê ïðàö³ âèñòó-
ïàº ôóíäàìåíòàëüíèì êîìïîíåíòîì åêîíîì³÷íî¿ 
ñèñòåìè, ÿêèé âèçíà÷àº ð³âåíü ñîö³àëüíî–åêî-
íîì³÷íî¿ ñòàá³ëüíîñò³ äåðæàâè. Ìàñøòàáí³ áîéî-
â³ ä³¿ ïðîòè Óêðà¿íè ñïðè÷èíèëè ³ñòîòí³ ñòðóêòóðí³ 
çðóøåííÿ, ùî îõîïèëè âñ³ ñåãìåíòè ðèíêó ïðà-
ö³: ïîïèò, ïðîïîçèö³þ, çàéíÿò³ñòü, áåçðîá³òòÿ, òðó-
äîâó ìîá³ëüí³ñòü òà ôîðìàòè çàéíÿòîñò³. Âîºííèé 
ñòàí àêòèâ³çóâàâ ïðîöåñè âíóòð³øíüî¿ òà çîâí³ø-
íüî¿ ì³ãðàö³¿, ðåëîêàö³þ á³çíåñó, òðàíñôîðìàö³þ 
ïðîôåñ³éíî–êâàë³ô³êàö³éíî¿ ñòðóêòóðè, ñêîðî÷åí-
íÿ åêîíîì³÷íî¿ àêòèâíîñò³ â îêðåìèõ ðåã³îíàõ. Íå-
ïîñò³éí³ñòü, ðèçèêè òà ðóéíóâàííÿ ³íôðàñòðóêòó-
ðè çóìîâèëè ïîòðåáó ó íîâ³é ïàðàäèãì³ óïðàâë³ííÿ 
ðèíêîì ïðàö³, ùî º àêòóàëüíèì äëÿ ñüîãîäåííÿ.

Àíàë³ç îñòàíí³õ äîñë³äæåíü ³ ïóáë³êàö³é. 
Âàãîìèé âíåñîê ó âèâ÷åííÿ ïðîáëåì ôîðìóâàí-

íÿ òà ôóíêö³îíóâàííÿ ðèíêó ïðàö³ â Óêðà¿í³ çðî-
áèëè ïðîâ³äí³ óêðà¿íñüê³ â÷åí³, òàê³ ÿê Ñ. Ãðèí-
êåâè÷, Â. Áëèçíþê, Â. Äðóæèí³íà, Í. ªñ³íîâà, 
Î. ²ëëÿø, À. Êîëîò, Ì. Êóöåâîëîâà, Þ. Ìàðøà-
â³í, Â. Ïåòþõ òà ³íø³, ïðîòå ïèòàííÿ çàëèøàºòüñÿ 
àêòóàëüíèì òà äèñêóñ³éíèì â êîíòåêòñò³ â³éíè òà 
åêîíîì³÷íî¿ êðèçè.

Î. Áîãäàíîâè÷ íàãîëîøóº, ùî âîºíí³ ä³¿, ìîá³ë³-
çàö³éí³ ïðîöåñè òà ìàñîâà ì³ãðàö³ÿ â Óêðà¿í³ çó-
ìîâèëè ³ñòîòí³ åêîíîì³÷í³ âèêëèêè. Âîíè âèÿâ-
ëÿþòüñÿ ó äåô³öèò³ ðîáî÷î¿ ñèëè, ïåðåîð³ºíòàö³¿ 
æ³íîê íà çàéíÿò³ñòü ó òðàäèö³éíî «÷îëîâ³÷èõ» ãà-
ëóçÿõ, çìåíøåíí³ ê³ëüêîñò³ ðîáî÷èõ ì³ñöü ³ ï³äâè-
ùåíí³ ð³âíÿ áåçðîá³òòÿ, ïåðåäóñ³ì ñåðåä ìîëîäèõ 
òà ïðàö³âíèê³â ñåðåäíüîãî â³êó, à òàêîæ ó çíè-
æåíí³ ñåðåäíüîãî ð³âíÿ çàðîá³òíî¿ ïëàòè, ó òîìó 
÷èñë³ â ðåã³îíàõ, ÿê³ ïîñòðàæäàëè âíàñë³äîê áî-

The purpose of the article is to systematize existing concepts, as well as identify new theoretical 
frameworks that will allow for a deeper understanding of the dynamics of the labor market, its 
transformation and the development of effective strategies to minimize negative consequences. 

Research methods. The work uses the dialectical method of scientific knowledge, analysis and 
synthesis, statistical analysis, comparative analysis methods, and the graphical method. 

Results of work. The article examines the key trends in the transformation of the labor market 
of Ukraine, which since 2014, and especially since February 2022, has been in conditions of full–
scale military aggression and the deep economic crisis caused by it. The dynamics of employment 
and unemployment indicators are presented, structural imbalances caused by mass migration, 
mobilization and destruction of the country's production potential are identified. Traditional theoretical 
approaches to studying population employment are substantiated, which require significant adaptation 
and rethinking in order to adequately reflect new realities and challenges. Structural changes in the 
labor market, territorial disparities, the specifics of unemployment in wartime conditions, as well as 
mechanisms for adapting economic entities to crisis conditions are analyzed. The main challenges 
of population employment are identified and the directions of state policy for stabilizing the situation 
on the labor market of Ukraine are outlined. The need to modernize approaches to employment 
regulation in the context of the country's post–war recovery is substantiated. The need to adapt 
traditional theoretical approaches is substantiated and strategic directions of state employment policy 
are proposed, focused on preserving human capital, supporting relocated businesses and effective 
reintegration of veterans and internally displaced persons (IDPs). 

Field of application. Public administration, business and HR management. 

Conclusions. The war has led to large–scale structural changes in the labor market of Ukraine, 
manifested both in structural changes and in changes in the professional orientation of the population. 
The main challenges are the shortage of qualified labor, unemployment and social tension. At the same 
time, new trends are observed, which indicate the adaptation of the labor market to the conditions of war: 
increased demand for certain professions, the development of remote and flexible employment, and the 
activation of retraining programs. A systematic analysis of the above transformations, combined with an 
active state policy in the field of employment and social protection, can ensure the stability of the labor 
market and contribute to economic recovery after the end of hostilities. For the effective recovery of the 
labor market, a significant factor is overcoming the gap between the available and demanded competencies 
of the population while simultaneously solving the problem of the shortage of qualified personnel. 

Key words: employment of the population, labor market, martial law, economic crisis, unemployment.
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éîâèõ ä³é. Ñïîñòåð³ãàºòüñÿ âîäíî÷àñ ìàñøòàá-
í³ âíóòð³øí³ é çîâí³øí³ ì³ãðàö³éí³ ïåðåì³ùåííÿ 
ïðàöåçäàòíîãî íàñåëåííÿ, ùî ñïðè÷èíÿº çá³ëü-
øåííÿ âèäàòê³â äåðæàâíîãî áþäæåòó ó ñôåð³ ñî-
ö³àëüíî¿ ï³äòðèìêè íàñåëåííÿ [1, ñ. 142].

Î. ×åðüîìóõ³íà òà Þ. ×àëþê çàçíà÷àþòü, ùî íà 
ïî÷àòêîâîìó åòàï³ ïîâíîìàñøòàáíî¿ â³éíè ðèíîê 
ïðàö³ ôàêòè÷íî ïåðåáóâàâ ó ñòàí³ ñòàãíàö³¿, îäíàê 
óæå ÷åðåç ê³ëüêà ì³ñÿö³â ðîçïî÷àâñÿ ïðîöåñ éî-
ãî ïîñòóïîâîãî â³äíîâëåííÿ òà ïîâåðíåííÿ äî â³ä-
íîñíî ñòàá³ëüíîãî ôóíêö³îíóâàííÿ. Äîñë³äæåííÿ 
çàñâ³ä÷èëî ï³äâèùåííÿ ïîïèòó íà ôàõ³âö³â ó ñôå-
ð³ òîðã³âë³ òà ïðîäàæó, à òàêîæ íà ðîá³òíè÷³ ñïåö³-
àëüíîñò³. Âîäíî÷àñ ô³êñóºòüñÿ ³ñòîòíå ï³äâèùåííÿ 
íàâàíòàæåííÿ íà çàõ³äí³ ðåã³îíè êðà¿íè. Çà óìîâ 
òðèâàëî¿ íåçàâåðøåíîñò³ âîºííèõ ä³é ìîæíà ïðî-
ãíîçóâàòè ïîäàëüøå ïîñèëåííÿ öüîãî íàâàíòà-
æåííÿ, ùî, ñâîºþ ÷åðãîþ, ñïðèÿòèìå çðîñòàííþ 
ð³âíÿ áåçðîá³òòÿ, àêòèâ³çàö³¿ çîâí³øíüî¿ ì³ãðàö³¿, 
çíèæåííþ ïëàòîñïðîìîæíîñò³ íàñåëåííÿ òà ñêî-
ðî÷åííþ ê³ëüêîñò³ ñóá’ºêò³â ãîñïîäàðþâàííÿ [2].

Ë. Øîñòàê òà À. Ñóð’ÿê íàãîëîøóþòü, ùî òðóäî-
âà ì³ãðàö³ÿ º âàãîìèì ÷èííèêîì òðàíñôîðìàö³¿ 
ðèíêó ïðàö³ Óêðà¿íè: ç îäíîãî áîêó, âîíà ñïðèÿº 
ñêîðî÷åííþ ð³âíÿ áåçðîá³òòÿ, à ç ³íøîãî – çó-
ìîâëþº â³äò³ê âèñîêîêâàë³ô³êîâàíî¿ ðîáî÷î¿ ñè-
ëè [3, ñ. 164].

Àâòîðè [4] ï³äêðåñëþþòü, ùî ðèíîê ïðàö³ îõî-
ïëþº ñóêóïí³ñòü ñîö³àëüíî–òðóäîâèõ â³äíîñèí, 
ÿê³ ôîðìóþòüñÿ ó ïðîöåñ³ çàëó÷åííÿ ³íäèâ³äóàëü-
íî¿ ïðàö³ äî âèðîáíèöòâà, ¿¿ êîîðäèíàö³¿, âèêîðè-
ñòàííÿ òà îö³íþâàííÿ, ó ìåæàõ ÿêèõ â³äáóâàºòü-
ñÿ âçàºìîä³ÿ ïðàö³âíèê³â ÿê íàäàâà÷³â òðóäîâèõ 
ïîñëóã ³ ðîáîòîäàâö³â ÿê ñóá’ºêò³â ¿õ ïðèäáàííÿ òà 
çàñòîñóâàííÿ. 

Ò. Àëüîøèíà ðîçãëÿäàº ðèíîê ïðàö³ ÿê ö³ë³ñ-
íó ñèñòåìó âçàºìîïîâ’ÿçàíèõ åêîíîì³÷íèõ ïðî-
öåñ³â, ñïðÿìîâàíèõ íà óçãîäæåííÿ ³íòåðåñ³â âíó-
òð³øí³õ ³ çîâí³øí³õ ðèíêîâèõ ó÷àñíèê³â – ñóá’ºêò³â 
ïðîïîçèö³¿ òà ïîïèòó íà ðîáî÷ó ñèëó, à òàêîæ íà 
çàáåçïå÷åííÿ çáàëàíñîâàíîñò³ ðèíêó ïðàö³ ç 
óðàõóâàííÿì ïîòðåá ê³íöåâîãî ñïîæèâà÷à, ÿêèì 
âèñòóïàº äåðæàâà [5]. 

².  Øòóíäåð ï³äêðåñëþº, ùî ñó÷àñíèé ñòàí ðèí-
êó ïðàö³ Óêðà¿íè â³äçíà÷àºòüñÿ âèñîêèì ð³âíåì 
ñêëàäíîñò³, ùî ïîâ’ÿçàíî ç³ çíà÷íèìè âòðàòàìè 
ëþäñüêîãî êàï³òàëó âíàñë³äîê ³íòåíñèâíèõ ì³ãðà-
ö³éíèõ ïðîöåñ³â, çóìîâëåíèõ âîºííèìè ä³ÿìè [6]. 

Ìåòà ñòàòò³ – ñèñòåìàòèçàö³ÿ ³ñíóþ÷èõ êîí-
öåïö³é, à òàêîæ ³äåíòèô³êàö³ÿ íîâèõ òåîðåòè÷íèõ 

ðàìîê, ùî äîçâîëÿòü ãëèáøå çðîçóì³òè äèíàì³-
êó ðèíêó ïðàö³, éîãî òðàíñôîðìàö³¿ òà ðîçðîáèòè 
åôåêòèâí³ ñòðàòåã³¿ ì³í³ì³çàö³¿ íåãàòèâíèõ íàñë³äê³â.

Âèêëàä îñíîâíîãî ìàòåð³àëó äîñë³äæåí-
íÿ. Ðèíîê ïðàö³ – öå áàçîâèé åëåìåíò åêîíîì³÷-
íî¿ ñèñòåìè äåðæàâè, ÿêèé âèçíà÷àº ð³âåíü ñîö³-
àëüíî–åêîíîì³÷íî¿ ñòàá³ëüíîñò³ òà åôåêòèâíîñò³ 
åêîíîì³êè â ö³ëîìó. Ìàñøòàáíà â³éñüêîâà àãðåñ³ÿ 
ïðîòè Óêðà¿íè ñïðè÷èíèëà ãëèáîê³ ñòðóêòóðí³ çì³íè, 
ÿê³ òîðêíóëèñÿ âñ³õ ñåêòîð³â ðèíêó ïðàö³ òà âêëþ÷à-
þòü ÿê íåãàòèâí³ ÿâèùà, òàê³ ÿê ñêîðî÷åííÿ ðîáî÷èõ 
ì³ñöü é çðîñòàííÿ áåçðîá³òòÿ, òàê ³ íîâ³ òåíäåíö³¿ ó 
ïðîôåñ³éí³é îð³ºíòàö³¿ òà îðãàí³çàö³¿ ïðàö³.

Çã³äíî ç ³íôîðìàö³ºþ Äåðæàâíî¿ ñëóæáè çà-
éíÿòîñò³ Óêðà¿íè â òàáë. 1 íàâåäåíî ðåã³îíàëüíèé 
ðîçïîä³ë ê³ëüêîñò³ çàðåºñòðîâàíèõ áåçðîá³òíèõ 
çà îêðåìèìè êàòåãîð³ÿìè ñòàíîì íà ê³íåöü ïå-
ð³îäó 2020–2024  ðîê³â.

Ó ïåðø³ ì³ñÿö³ 2022 ðîêó ð³âåíü áåçðîá³òòÿ õà-
ðàêòåðèçóâàâñÿ â³äíîñíîþ ñòàá³ëüí³ñòþ. Ç áå-
ðåçíÿ 2022 ðîêó, ³ç ïî÷àòêîì ïîâíîìàñøòàá-
íî¿ àãðåñ³¿, áóëî çàô³êñîâàíî ñòð³ìêå çðîñòàííÿ 
ê³ëüêîñò³ áåçðîá³òíèõ, ùî áóëî çóìîâëåíî ìàñî-
âèì ïðèïèíåííÿì ä³ÿëüíîñò³ ï³äïðèºìñòâ, ñêîðî-
÷åííÿì åêîíîì³÷íî¿ àêòèâíîñò³ òà ³íòåíñèô³êàö³-
ºþ ì³ãðàö³éíèõ ïðîöåñ³â. Óïðîäîâæ 2023 ðîêó 
ñïîñòåð³ãàëàñÿ òåíäåíö³ÿ äî ïîñòóïîâîãî çíè-
æåííÿ ð³âíÿ áåçðîá³òòÿ – ìàéæå âäâ³÷³ ïîð³âíÿ-
íî ç ï³êîâèìè çíà÷åííÿìè, îäíàê â³í ³ íàäàë³ ïå-
ðåâèùóâàâ äîâîºííèé ð³âåíü, ùî õàðàêòåðèçóº 
÷àñòêîâå â³äíîâëåííÿ åêîíîì³êè ³ çàáåçïå÷åííÿ 
ãíó÷êîãî ðåàãóâàííÿ ñóá’ºêò³â ãîñïîäàðþâàííÿ 
íà íîâ³ âèêëèêè. Ó 2024 ðîö³ çàçíà÷åíà òåíäåí-
ö³ÿ çáåðåãëàñÿ: ê³ëüê³ñòü çàðåºñòðîâàíèõ áåçðî-
á³òíèõ ñêîðîòèëàñÿ ùå ìàéæå íà 40% ³ ñòàíî-
âèëà 101,4 òèñ. îñ³á, ùî ï³äòâåðäæóº ïîçèòèâíó 
äèíàì³êó äëÿ ðèíêó ïðàö³ òà ìîæå âêàçóâàòè íà 
ðåçóëüòàòèâí³ñòü çàõîä³â äåðæàâíî¿ ïîë³òèêè ó 
ñôåð³ ï³äòðèìêè çàéíÿòîñò³ íàñåëåííÿ.

Äîäàòêîâèì ÷èííèêîì çìåíøåííÿ ê³ëüêîñò³ çà-
ðåºñòðîâàíèõ áåçðîá³òíèõ ñòàëî ñêîðî÷åííÿ òðè-
âàëîñò³ âèïëàòè äîïîìîãè ç áåçðîá³òòÿ â ïåð³îä 
âîºííîãî ñòàíó, ùî áåçïîñåðåäíüî âïëèíóëî íà 
ìîòèâàö³þ äî ðåºñòðàö³¿ â îðãàíàõ ñëóæáè çà-
éíÿòîñò³. Çîêðåìà, çàãàëüíèé òåðì³í âèïëàò áóëî 
çìåíøåíî ç 360 äî 90 äí³â [7]. Äëÿ îêðåìèõ êà-
òåãîð³é íàñåëåííÿ çàïðîâàäæåíî äèôåðåíö³éî-
âàíèé ï³äõ³ä: äëÿ âíóòð³øíüî ïåðåì³ùåíèõ îñ³á, ÿê³ 
âòðàòèëè äîêóìåíòè, íåîáõ³äí³ äëÿ íàáóòòÿ ñòàòóñó 
áåçðîá³òíîãî, à òàêîæ äëÿ ìîëîä³, ùî çàâåðøèëà 
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íàâ÷àííÿ àáî â³éñüêîâó ñëóæáó, òðèâàë³ñòü âèïëàò 
ñêîðî÷åíî ç³ 180 äî 90 äí³â, ó òîé ÷àñ ÿê äëÿ îñ³á 
ïåðåäïåíñ³éíîãî â³êó – ç 720 äî 360 äí³â [8].

Ó ðåçóëüòàò³ ïîâíîìàñøòàáíî¿ â³éíè çíà÷íà 
÷àñòèíà íàñåëåííÿ âòðàòèëà ðîáîòó, âîäíî÷àñ 
ô³êñóºòüñÿ ñò³éêà òåíäåíö³ÿ äî çìåíøåííÿ ÷è-
ñåëüíîñò³ îñ³á, çàðåºñòðîâàíèõ ÿê áåçðîá³òí³ â 
ñèñòåì³ Äåðæàâíî¿ ñëóæáè çàéíÿòîñò³ Óêðà¿íè. 
Çîêðåìà, ó ñ³÷í³ 2023 ðîêó ÷èñåëüí³ñòü îô³ö³éíî 
çàðåºñòðîâàíèõ áåçðîá³òíèõ ñòàíîâèëà 166 òèñ. 
îñ³á, ùî ìàéæå óäâ³÷³ ìåíøå ïîð³âíÿíî ç àíàëî-
ã³÷íèì ïåð³îäîì 2022 ðîêó. Íà ïî÷àòîê 2024 
ðîêó ïîêàçíèê ñêîðîòèâñÿ ùå ìàéæå íà 40% ³ 
äîñÿã 101,4 òèñ. îñ³á (ðèñ. 1).

Òàêà äèíàì³êà çóìîâëåíà, çîêðåìà, ìàñøòàáíè-
ìè ì³ãðàö³éíèìè ïðîöåñàìè, à òàêîæ çíèæåííÿì 
ð³âíÿ îô³ö³éíî¿ ðåºñòðàö³¿ áåçðîá³òíèõ îñ³á ñåðåä 
îêðåìèõ êàòåãîð³é íàñåëåííÿ. Ó 2024 ðîö³ ÷àñòêà 
âíóòð³øíüî ïåðåì³ùåíèõ îñ³á ñåðåä çàðåºñòðî-

âàíèõ áåçðîá³òíèõ çðîñëà äî 17,3%, ùî ìàéæå 
âäâ³÷³ ïåðåâèùóº ïîêàçíèê 2023 ðîêó (8,9%). Âè-
íèêíåííÿ òàêî¿ òåíäåíö³¿ çóìîâëåíå ðåàë³çàö³ºþ 
îíîâëåíèõ ìåõàí³çì³â ïðèçíà÷åííÿ äîïîìîãè íà 
ïðîæèâàííÿ äëÿ ÂÏÎ, ÿê³ ïåðåäáà÷àþòü îáîâ’ÿç-
êîâó ðåºñòðàö³þ îñ³á ïðàöåçäàòíî¿ ÷àñòèíè íà-
ñåëåííÿ â ìåæàõ Äåðæàâíî¿ ñëóæáè çàéíÿòîñò³ 
çà â³äñóòíîñò³ îô³ö³éíî¿ çàéíÿòîñò³. Çà ðåçóëüòà-
òàìè îïèòóâàííÿ ÄÑÇÓ, ïåðåâàæíà á³ëüø³ñòü ðî-
áîòîäàâö³â (75,8%) íå âáà÷àº ³ñòîòíèõ ïåðåøêîä 
äëÿ çàáåçïå÷åííÿ ïðàöåâëàøòóâàííÿ âíóòð³øíüî 
ïåðåì³ùåíèõ îñ³á; 73% îïèòàíèõ îñ³á çàçíà÷èëè 
â³äñóòí³ñòü ïîòðåáè ó âïðîâàäæåíí³ äîäàòêîâèõ 
³íñòðóìåíò³â ï³äòðèìêè, òîä³ ÿê 13,8% âèçíà÷èëè 
ñóáñèäóâàííÿ çàðîá³òíî¿ ïëàòè ÿê êëþ÷îâèé ìåõà-
í³çì ñòèìóëþâàííÿ çàéíÿòîñò³ ÂÏÎ.

Äëÿ ñòàá³ë³çàö³¿ ñèòóàö³¿ íà ðèíêó ïðàö³ ï³ä ÷àñ âî-
ºííîãî ñòàíó óðÿä Óêðà¿íè ³í³ö³þâàâ íèçêó çàõîä³â, 
ñïðÿìîâàíèõ íà ï³äòðèìêó ÿê áåçðîá³òíèõ, òàê ³ ðî-

Ðåã³îíè
Ðîêè

2020 2021 2022 2023 2024 2025*
Óñüîãî 459198 294968 186508 96120 101390 90900
Â³ííèöüêà 23295 16889 7682 3756 4921 4600
Âîëèíñüêà 12466 7213 4358 2295 2308 2100
Äí³ïðîïåòðîâñüêà 34780 23328 14446 6849 7912 7800
Äîíåöüêà 14898 9515 7039 4599 5086 5000
Æèòîìèðñüêà 17929 12032 7987 4675 4816 4600
Çàêàðïàòñüêà 7758 4525 3917 1311 1307 1300
Çàïîð³çüêà 21416 14329 13840 8614 2169 2400
²âàíî-Ôðàíê³âñüêà 13045 8328 4934 2554 2713 2700
Êè¿âñüêà 7709 11090 9121 3696 3948 3800
Ê³ðîâîãðàäñüêà 21134 12191 6594 3137 4281 3500
Ëóãàíñüêà 9323 6747 2962 3217 1411 1200
Ëüâ³âñüêà 28234 12779 5147 2942 3323 3600
Ìèêîëà¿âñüêà 19229 12814 9970 4755 4929 4600
Îäåñüêà 19390 12609 8073 4500 5122 4500
Ïîëòàâñüêà 28044 17943 8391 4716 6150 5800
Ð³âíåíñüêà 14078 10624 6045 3879 4133 4100
Ñóìñüêà 17259 11166 11252 6650 4152 4000
Òåðíîï³ëüñüêà 12354 8525 3558 1716 2068 1900
Õàðê³âñüêà 30290 19130 14774 6348 7317 7300
Õåðñîíñüêà 14052 9558 6794 2189 2628 2200
Õìåëüíèöüêà 16700 12036 5574 2637 3229 2800
×åðêàñüêà 22339 15614 7850 3460 3514 3400
×åðí³âåöüêà 8300 5651 2338 1290 1741 1600
×åðí³ã³âñüêà 12960 10102 7455 3966 4671 4400
ì. Êè¿â 22216 10180 6407 2369 1731 1900

Òàáëèöÿ 1. Ðåã³îíàëüíå ðîçïîä³ëåííÿ ê³ëüêîñò³ çàðåºñòðîâàíèõ áåçðîá³òíèõ çà îêðåìèìè 
êàòåãîð³ÿìè ñòàíîì íà ê³íåöü ïåð³îäó 2020–2024 ðð., îñ³á.

*ñòàíîì íà 01.11.2025 ðîêó
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áîòîäàâö³â. Ðåàë³çàö³ÿ â³äïîâ³äíèõ ³í³ö³àòèâ îð³ºí-
òîâàíà íà ñïðèÿííÿ ôîðìóâàííÿ íîâèõ ðîáî÷èõ 
ì³ñöü, ï³äòðèìêó íàÿâíî¿ çàéíÿòîñò³ òà ³íòåãðàö³þ 
íà ðèíîê ïðàö³ âíóòð³øíüî ïåðåì³ùåíèõ îñ³á, âå-
òåðàí³â ³ îñ³á ç ³íâàë³äí³ñòþ. Âïðîâàäæåí³ ïðîãðàìè 
ïåðåäáà÷àþòü íàäàííÿ ãðàíòîâî¿ ï³äòðèìêè ñóá’ºê-
òàì ãîñïîäàðþâàííÿ, ô³íàíñîâèõ ñòèìóë³â äëÿ ðî-
áîòîäàâö³â, çàëó÷åííÿ áåçðîá³òíèõ äî âèêîíàííÿ 
ñóñï³ëüíî êîðèñíèõ ðîá³ò, à òàêîæ êîìïåíñàö³þ âè-
òðàò íà îðãàí³çàö³þ ðîáî÷èõ ì³ñöü äëÿ îñ³á ç ³íâà-
ë³äí³ñòþ. Âàæëèâèì åëåìåíòîì äåðæàâíî¿ ïîë³òèêè 
ó ñôåð³ çàéíÿòîñò³ º òàêîæ ðåàë³çàö³ÿ ïðîãðàì ïðî-
ôåñ³éíî¿ ï³äãîòîâêè òà ïåðåêâàë³ô³êàö³¿, ñïðÿìîâà-
íèõ íà ï³äâèùåííÿ êîíêóðåíòîñïðîìîæíîñò³ ïåâ-
íèõ ãðóï íàñåëåííÿ íà ðèíêó ïðàö³.

Ó ÷èñë³ ïðîãðàì ñïðèÿííÿ çàéíÿòîñò³, ùî ðåàë³-
çóþòüñÿ Äåðæàâíèì öåíòðîì çàéíÿòîñò³ ç âèêî-
ðèñòàííÿì êîøò³â Ôîíäó çàãàëüíîîáîâ’ÿçêîâî-
ãî äåðæàâíîãî ñîö³àëüíîãî ñòðàõóâàííÿ ó âèïàäêó 
òèì÷àñîâî¿ íåïðàöåçäàòíîñò³ íà ðèíêó ïðàö³, ïðî-
â³äíó ðîëü â³ä³ãðàº ïðîºêò «ºÐîáîòà». Éîãî ìåòîþ 
º íàäàííÿ ãðàíòîâî¿ ï³äòðèìêè ç ìåòîþ çàïî÷àò-
êóâàííÿ òà ïîäàëüøîãî ðîçâèòêó ï³äïðèºìíèöüêî¿ 
ä³ÿëüíîñò³, ó òîìó ÷èñë³ ÷åðåç ì³êðîãðàíòè íà â³ä-
êðèòòÿ âëàñíî¿ ñïðàâè, ô³íàíñóâàííÿ ïåðåðîáíèõ 
ï³äïðèºìñòâ, ³í³ö³àòèâ ó ñôåð³ ñàä³âíèöòâà òà òå-
ïëè÷íîãî ãîñïîäàðñòâà, à òàêîæ ï³äòðèìêó ñòàð-
òàï³â, çîêðåìà ó ñôåð³ ³íôîðìàö³éíèõ òåõíîëî-
ã³é ³ ï³äãîòîâêè ²Ò–ôàõ³âö³â. Ïðîºêò, ÿêèé ðåàë³çóº 

Ì³í³ñòåðñòâî åêîíîì³êè Óêðà¿íè, ìàº íà ìåò³ ñòè-
ìóëþâàííÿ ï³äïðèºìíèöüêî¿ àêòèâíîñò³ òà ðîç-
øèðåííÿ ìîæëèâîñòåé ïðàöåâëàøòóâàííÿ íàñå-
ëåííÿ ÷åðåç ñòâîðåííÿ íîâèõ ðîáî÷èõ ì³ñöü. Íà 
îñíîâ³ ðåçóëüòàò³â äâîð³÷íîãî âïðîâàäæåííÿ ïðî-
ºêòó «ºÐîáîòà», ñòàíîì íà âåðåñåíü 2024 ðî-
êó ãðàíòîâó ï³äòðèìêó îòðèìàëè ìàéæå 19,6 òèñ. 
åêîíîì³÷íèõ ñóá’ºêò³â íà çàãàëüíó ñóìó 9,3 ìëðä 
ãðí, ùî çàáåçïå÷èëî ñòâîðåííÿ áëèçüêî 55 òèñ. 
íîâèõ ðîáî÷èõ ì³ñöü. Ó ñòðóêòóð³ íàäàíîãî ô³íàí-
ñóâàííÿ 4,2 ìëðä ãðí (17,8 òèñ. ì³êðîãðàíò³â) áóëî 
ñïðÿìîâàíî ó ìåæàõ ðåàë³çàö³¿ ïðîãðàìè «Âëàñ-
íà ñïðàâà», 3,7 ìëðä ãðí (743 ãðàíòè) – íà ðîç-
âèòîê ïåðåðîáíî¿ ãàëóç³, 1,0 ìëðä ãðí (231 ãðàíò) 
– íà ðåàë³çàö³þ ïðîºêò³â ó ñôåð³ ñàä³âíèöòâà òà
òåïëè÷íîãî ãîñïîäàðñòâà, à 366 ìëí ãðí (806
ãðàíò³â) – íà çàïî÷àòêóâàííÿ òà ðîçâèòîê ï³äïðè-
ºìíèöüêî¿ ä³ÿëüíîñò³ âåòåðàí³â [9].

Ñåðåä ìåõàí³çì³â ï³äâèùåííÿ êîíêóðåíòîñïðî-
ìîæíîñò³ ïðåäñòàâíèê³â îêðåìèõ ãðóï íàñåëåííÿ 
íà ðèíêó ïðàö³ º âàó÷åðíà ñèñòåìà ïðîôåñ³éíî-
ãî íàâ÷àííÿ òà ïåðåêâàë³ô³êàö³¿, ÿêà çàáåçïå÷óº 
ìîæëèâ³ñòü çäîáóòòÿ íîâî¿ ïðîôåñ³¿ àáî ï³äâè-
ùåííÿ ð³âíÿ êâàë³ô³êàö³¿ çà çàòðåáóâàíèìè íà-
ïðÿìàìè, íàñàìïåðåä ó ñôåðàõ îõîðîíè çäî-
ðîâ’ÿ, îñâ³òè, õàð÷îâî¿ ïðîìèñëîâîñò³, òðàíñïîðòó 
òà ñóì³æíèõ ãàëóçÿõ. Ïðàâî íà îòðèìàííÿ âàó÷å-
ð³â ìàþòü îñîáè â³êîì â³ä 45 ðîê³â äî äîñÿãíåííÿ 
ïåíñ³éíîãî â³êó, âåòåðàíè, âíóòð³øíüî ïåðåì³ùå-

Ðèñóíîê 1. Ïîì³ñÿ÷íà äèíàì³êà ÷èñåëüíîñò³ çàðåºñòðîâàíèõ áåçðîá³òíèõ ó 2022–2024 ðð., 
òèñ. îñ³á
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í³ îñîáè, ëþäè ç ³íâàë³äí³ñòþ, à òàêîæ ãðîìàäÿíè, 
ÿê³ ïîñòðàæäàëè âíàñë³äîê çáðîéíî¿ àãðåñ³¿ àáî 
ïåðåáóâàëè â ïîëîí³. Îáîâ’ÿçêîâèìè óìîâàìè 
ó÷àñò³ â ïðîãðàì³ º íàÿâí³ñòü ïðîôåñ³éíî–òåõ-
í³÷íî¿ ÷è âèùî¿ îñâ³òè, â³äñóòí³ñòü ñòàòóñó çàðå-
ºñòðîâàíîãî áåçðîá³òíîãî â ñèñòåì³ Äåðæàâíî¿ 
ñëóæáè çàéíÿòîñò³ òà íåïðîõîäæåííÿ ïðîôåñ³é-
íîãî íàâ÷àííÿ çà êîøòè Ôîíäó çàãàëüíîîáîâ’ÿç-
êîâîãî äåðæàâíîãî ñîö³àëüíîãî ñòðàõóâàííÿ íà 
âèïàäîê áåçðîá³òòÿ ïðîòÿãîì îñòàíí³õ òðüîõ ðî-
ê³â. Ãðàíè÷íèé ðîçì³ð âàó÷åðà ñòàíîâèòü 30280 
ãðí. Ñòàíîì íà ê³íåöü ñåðïíÿ 2025 ðîêó âàó÷åðè 
íà íàâ÷àííÿ îòðèìàëè 15,6 òèñ. îñ³á íà çàãàëüíó 
ñóìó ô³íàíñóâàííÿ 114 ìëí ãðí, òîä³ ÿê ó 2023 
ðîö³ ó÷àñíèêàìè ïðîãðàìè ñòàëè 18,1 òèñ. îñ³á, à 
îáñÿã ô³íàíñóâàííÿ ñÿãíóâ 252 ìëí ãðí [9].

Ñòàíîì íà 1 ãðóäíÿ 2025 ðîêó íà ªäèíîìó ïîð-
òàë³ âàêàíñ³é Äåðæàâíî¿ ñëóæáè çàéíÿòîñò³, ÿêèé 
îá’ºäíóº ïðîïîçèö³¿ ðîáîòè ç ïðîâ³äíèõ îíëàéí–
ïëàòôîðì ç ïðàöåâëàøòóâàííÿ, çîêðåìà Work.
ua, Robota.ua òà ³íøèõ, áóëî îïðèëþäíåíî áëèçü-
êî 232 òèñ. âàêàíòíèõ ïîñàä, ùî íà 2% ïåðåâè-
ùóº ïîêàçíèê àíàëîã³÷íîãî ïåð³îäó 2024 ðîêó 
[10]. Íàñàìïåðåä, ç ìåòîþ çàîõî÷åííÿ ðîáîòî-
äàâö³â äî ïðàöåâëàøòóâàííÿ îêðåìèõ êàòåãîð³é 
áåçðîá³òíèõ (ÂÏÎ, ÓÁÄ, ëþäè ç ³íâàë³äí³ñòþ, ìî-
ëîäü òà ³íø³), ðîáîòîäàâöÿì çàáåçïå÷óºòüñÿ â³ä-
øêîäóâàííÿ ºäèíîãî âíåñêó àáî âèòðàò íà îïëà-
òó ïðàö³. Òàêîæ çä³éñíþºòüñÿ êîìïåíñàö³ÿ âèòðàò 
íà ºäèíèé âíåñîê ó ðàç³ çàëó÷åííÿ áåçðîá³òíèõ 
äî ðîáîòè íà íîâîñòâîðåí³ ðîáî÷³ ì³ñöÿ â ìàëî-
ìó á³çíåñ³. Ó ñ³÷í³–ëèñòîïàä³ 2025 ðîêó çà öè-

ìè ïðîãðàìàìè ïðàöåâëàøòîâàí³ ïîíàä 18 òèñ. 
áåçðîá³òíèõ (ðèñ. 2).

Âîäíî÷àñ ãëèáîê³ çì³íè â íàö³îíàëüí³é åêîíîì³-
ö³ ïðèçâåëè äî çàãîñòðåííÿ ïðîáëåìè ñòðóêòóð-
íîãî áåçðîá³òòÿ. Äëÿ íèçêè ïðîôåñ³é õàðàêòåðíèé 
ñóòòºâèé äåô³öèò òðóäîâèõ ðåñóðñ³â, òîä³ ÿê çíà-
÷íà ÷àñòèíà øóêà÷³â ðîáîòè íå â³äïîâ³äàº âèìî-
ãàì ðîáîòîäàâö³â çà ð³âíåì ïðîôåñ³éíèõ êîìïå-
òåíòíîñòåé. Çàçíà÷åíà äèñïðîïîðö³ÿ ìàº ÷³òêî 
âèðàæåíèé ðåã³îíàëüíèé âèì³ð. Êð³ì òîãî, óíàñ-
ë³äîê ìîá³ë³çàö³¿ ÷îëîâ³ê³â äî ñêëàäó Çáðîéíèõ ñèë 
Óêðà¿íè, ³ñòîòíî óñêëàäíèëîñÿ çàïîâíåííÿ ðîáî-
÷èõ ì³ñöü, ÿê³ òðàäèö³éíî çàéìàëèñÿ ÷îëîâ³êàìè. 
ßêùî äî ïî÷àòêó ïîâíîìàñøòàáíî¿ â³éíè æ³íêè 
ñòàíîâèëè áëèçüêî 55% ó ñòðóêòóð³ áåçðîá³òíèõ, 
òî íèí³ ¿õíÿ ÷àñòêà çðîñëà äî 81% [10].

Ç ìåòîþ ì³í³ì³çàö³¿ ñòðóêòóðíîãî áåçðîá³òòÿ Ì³-
í³ñòåðñòâî åêîíîì³êè Óêðà¿íè ó âçàºìîä³¿ ç ì³æíà-
ðîäíèìè ïàðòíåðàìè òà ïðåäñòàâíèêàìè á³çíåñó 
âïðîâàäæóº êîìïëåêñ çàõîä³â, ñïðÿìîâàíèõ íà ïå-
ðåï³äãîòîâêó êàäð³â ³ ï³äâèùåííÿ ð³âíÿ ¿õíüî¿ êâà-
ë³ô³êàö³¿ òà âäîñêîíàëåííÿ ñèñòåìè ïðîôåñ³éíîãî 
íàâ÷àííÿ. Íà ñåðåäíüîñòðîêîâó ïåðñïåêòèâó ïå-
ðåäáà÷àºòüñÿ òðàíñôîðìàö³ÿ Äåðæàâíî¿ ñëóæáè 
çàéíÿòîñò³ Óêðà¿íè øëÿõîì ïåðåõîäó äî ñåðâ³ñíî–
îð³ºíòîâàíî¿ ìîäåë³ ôóíêö³îíóâàííÿ, ôîðìóâàííÿ 
ìåðåæ³ ïàðòíåðñòâ ³ç òðåí³íãîâèìè ïðîâàéäåðàìè, 
ðåêðóòèíãîâèìè àãåíòñòâàìè òà ñîö³àëüíèìè ³í-
ñòèòóö³ÿìè. Çàïëàíîâàíî ïåðåòâîðåííÿ Äåðæàâ-
íî¿ ñëóæáè çàéíÿòîñò³ Óêðà¿íè íà àíàë³òè÷íî–åêñ-
ïåðòíèé öåíòð ç ïðîãíîçóâàííÿ ïîïèòó íà ðîáî÷ó 
ñèëó òà ðîçðîáëåííÿ ïðîãðàì ñïðèÿííÿ çàéíÿòîñò³ 

Ðèñóíîê 2. Äèíàì³êà ïðàöåâëàøòóâàííÿ çà ñ³÷åíü-ëèñòîïàä 2025 ðîêó, % [10]
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ïðè çáåðåæåíí³ áàçîâèõ ôóíêö³é äîáîðó ïåðñîíà-
ëó, ïðîôåñ³éíîãî íàâ÷àííÿ áåçðîá³òíèõ ³ ðåàë³çàö³¿ 
äåðæàâíèõ ïðîãðàì. Âîäíî÷àñ çàêëàäè ïðîôåñ³é-
íî–òåõí³÷íî¿ îñâ³òè ó ñòðóêòóð³ Äåðæàâíî¿ ñëóæáè 
çàéíÿòîñò³ Óêðà¿íè áóäóòü ìîäåðí³çîâàí³ òà ïåðåî-
ð³ºíòîâàí³ íà ñó÷àñí³ îñâ³òíüî–ïðàêòè÷í³ ïðîñòîðè 
ç ï³äãîòîâêè êâàë³ô³êîâàíèõ ôàõ³âö³â.

Ó äîâãîñòðîêîâ³é ïåðñïåêòèâ³ âèêëèêè, çóìîâ-
ëåí³ âîºííèìè ä³ÿìè òà äåìîãðàô³÷íèìè òðàí-
ñôîðìàö³ÿìè íà ðèíêó ïðàö³, ïîòðåáóþòü ö³ë³ñíîãî 
é ñèñòåìíîãî ï³äõîäó äî ¿õ ðîçâ’ÿçàííÿ. Â³äïîâ³ä-
í³ íàïðÿìè äåðæàâíî¿ ïîë³òèêè çàêð³ïëåíî ó ïðî-
ºêò³ Ñòðàòåã³¿ äåìîãðàô³÷íîãî ðîçâèòêó Óêðà¿íè äî 
2040 ðîêó, â ìåæàõ ÿêîãî çàïëàíîâàíî çä³éñíåííÿ 
íèçêè çàõîä³â, ñïðÿìîâàíèõ íà àêòèâ³çàö³þ çàéíÿ-
òîñò³ òà ï³äâèùåííÿ ð³âíÿ åêîíîì³÷íî¿ ñàìîäîñòàò-
íîñò³ íàñåëåííÿ. Äî ïð³îðèòåòíèõ çàâäàíü Ñòðàòåã³¿ 
íàëåæàòü ôîðìóâàííÿ ñïðèÿòëèâèõ óìîâ äëÿ ñ³-
ìåé ç ä³òüìè, çíèæåííÿ ð³âíÿ ïåðåä÷àñíî¿ ñìåðò-
íîñò³ çà äîïîìîãîþ ðåôîðìóâàííÿ ñèñòåìè îõî-
ðîíè çäîðîâ’ÿ òà ïîêðàùåííÿ ñòàíäàðò³â íàäàííÿ 
ìåäè÷íèõ ïîñëóã, çàëó÷åííÿ âèñîêîêâàë³ô³êîâàíèõ 
ì³ãðàíò³â ³ çàîõî÷åííÿ äî ïîâåðíåííÿ ãðîìàäÿí, ÿê³ 
ïåðåáóâàþòü çà ìåæàìè êðà¿íè, ðîçâèòîê òåðèòî-
ð³é òà ³íôðàñòðóêòóðíîãî ïîòåíö³àëó, ï³äòðèìêà îñ³á 
ñòàðøîãî â³êó, çàáåçïå÷åííÿ áåçïå÷íîãî é åêîëî-
ã³÷íî ñòàëîãî ñåðåäîâèùà, à òàêîæ ïîñèëåííÿ ñî-
ö³àëüíî¿ çãóðòîâàíîñò³ óêðà¿íñüêîãî ñóñï³ëüñòâà.

Âèñíîâêè
Â³éíà çóìîâèëà ìàñøòàáí³ ñòðóêòóðí³ çì³íè íà 

ðèíêó ïðàö³ Óêðà¿íè, ùî ïðîÿâëÿþòüñÿ ÿê ó ñòðóê-
òóðíèõ çì³íàõ, òàê ³ ó çì³íàõ ïðîôåñ³éíî¿ îð³ºíòà-
ö³¿ íàñåëåííÿ. Îñíîâíèìè âèêëèêàìè º äåô³öèò 
êâàë³ô³êîâàíî¿ ðîáî÷î¿ ñèëè, áåçðîá³òòÿ òà ñîö³-
àëüíà íàïðóãà. Îäíî÷àñíî ñïîñòåð³ãàþòüñÿ íîâ³ 
òåíäåíö³¿, ÿê³ ñâ³ä÷àòü ïðî àäàïòàö³þ ðèíêó ïðàö³ 
äî óìîâ â³éíè: çðîñòàííÿ ïîïèòó íà ïåâí³ ïðîôå-
ñ³¿, ðîçâèòîê äèñòàíö³éíî¿ òà ãíó÷êî¿ çàéíÿòîñò³, 
àêòèâ³çàö³ÿ ïðîãðàì ïåðåêâàë³ô³êàö³¿. Ñèñòåìíèé 
àíàë³ç çàçíà÷åíèõ òðàíñôîðìàö³é ó ïîºäíàíí³ ç 
àêòèâíîþ äåðæàâíîþ ïîë³òèêîþ ó ñôåð³ çàéíÿ-
òîñò³ òà ñîö³àëüíîãî çàõèñòó ìîæå çàáåçïå÷è-
òè ñò³éê³ñòü ðèíêó ïðàö³ é ñïðèÿòè åêîíîì³÷íîìó 
â³äíîâëåííþ ï³ñëÿ çàâåðøåííÿ âîºííèõ ä³é.

Äëÿ ðåçóëüòàòèâíîãî â³äíîâëåííÿ ðèíêó ïðàö³ 
âàãîìèì ÷èííèêîì º ïîäîëàííÿ ðîçðèâó ì³æ íà-
ÿâíèìè òà çàòðåáóâàíèìè êîìïåòåíö³ÿìè íàñå-
ëåííÿ ç îäíî÷àñíèì ðîçâ’ÿçàííÿì ïðîáëåìè íå-
ñòà÷³ êâàë³ô³êîâàíèõ êàäð³â.
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